HOW TO WINN WITH NEW GRADUATE RNS

WORKFORCE INNOVATION

NURSING NETWORK
RURAL RN RESIDENCY

Registration »> Register as an Employer
STEP 1:
Complete necessary documents to enroll as an

employer and get registered with Department of
Labor.

Identify Site Coordinator, Preceptor(s)
& Mentor(s)

STEP 2:

Identify the Site Coordinator for your organization, who
will lead efforts to support your new graduate nurse
residents. Indentify Preceptors and Mentors, and enroll
them in Preceptor & Mentor trainings.

Recruit, Hire & Enroll New Graduate RN
STEP 3

Recruit and hire new graduate nurses. Set them up for

your organization orientation. Enroll them in the online
portion of the WINN New Graduate Nurse Rural Residency

program.
[»]
ZNS’" - 'H\ Begin 12-Month Residency & Attend
12-Ment
Residincy Monthly Meetings
e STEP 4:

New graduate nurse resident will begin 12-month
residency and attend required monthly meetings. Site
Coordinator will meet monthly with nurse resident,
Preceptor, Mentor and WINN Team.

Transition into Practice

STEP 5:

Nurse Resident will transition into practice with
completion of 12-month residency and support of
your organization and the WINN Team and continue
in the progression of their professional growth and
development as a nurse!

THE WORKFORCE INNOVATION NURSING NETWORK (WINN)
PROGRAM IS A COLLABORATION WITH THE COLORADO CENTER
FOR NURSING EXCELLENCE & THE UNIVERSITY OF IOWA MADE

POSSIBLE BY A DEPARTMENT OF LABOR GRANT

CONTACT: TONDELEYO GONZALEZ AT 720-699-7559
TONDELEYOeCOLORADONURSINGCENTER.ORG




